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MORE JOBS, IN THE RIGHT PLACES, NEEDED TO KEEP SCOTS HEALTHY
A new NHS Health Scotland briefing note underlines the importance of decent work to health – and shows the extent of the shortage of good quality employment, even before the recession began.

Evidence gathered by the Scottish Public Health Observatory at NHS Health Scotland demonstrates the clear link between work and the health of individuals and their families in Scotland.  The report, available now, shows that a shortage of jobs, lack of work experience, and qualifications, along with difficult personal circumstances, particularly mental health problems and caring responsibilities are the main drivers behind unemployment in Scotland.  

Comparing the most generous measure of vacancies available with the narrowest measure of unemployment, the report finds that even in 2008, there were more unemployed people than jobs available in Scotland.  The chance to work is very unequal.  For elementary occupations there were more than 330 job seekers chasing every 100 vacancies available, and in West Central Scotland there were 190 job seekers for every 100 vacancies.  This is also likely to understate the problem, since many people currently looking for work (or who will be moved into the labour market by welfare reform) don’t claim Job Seeker’s Allowance.

Information Manager at NHS Health Scotland, Dr Martin Taulbut said:

“Work is very important to health: compared to those in employment, unemployed people are much more likely to die prematurely and have poorer mental health.  Yet there were more than 470,000 working-age adults in Scotland claiming out of work benefits in May 2012.”

“This is a question of fairness.  Even before the economic downturn, competition for jobs was far tougher for people looking for jobs as cleaners, labourers and sales assistants, especially for those living in South West Scotland.  The recession has made things worse. By 2011 there were more than 300 job seekers for every 100 vacancies across Scotland.”

“Benefits reform and action to improve people’s basic skills and confidence will not be enough on their own to give people the chance to work.  Creating enough jobs in the right place and of the right kind, as well as investing in education, childcare and help for people to manage their long-term health problems, are essential if this issue is to be tackled.”

“The creation of more jobs and a fairer distribution of the opportunity to work would help create a healthier Scotland.”  

Notes to editors

· The briefing note is available at: http://www.scotpho.org.uk/the-chance-to-work-in-scotland. 

· Measures of vacancies came from the Scottish Employers Skills Surveys and the UK Employers Skills Survey (Scottish Results). Results are based on interviews with around 2,000 Scottish employers in 2011 and around 6,000 in previous years.

· Unemployment can be measured in various ways.  We used the annual average of people claiming Job Seekers Allowance (JSA) – there were 142,000 people in Scotland claiming this in 2011.  This is likely to underestimate the scale of the challenge.  The official ILO measure of unemployment counted more than 240,000 Scottish people looking for a job in 2011.  

· Elementary occupations include jobs such as cleaners, labourers, porters, bar staff and shelf-stackers.
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